The Mad Hatter:  a Douglas Newsletter, June 13, 1977 by unknown
.· 
_. •• 
.... 
&4\IPIPB 
Monda y , June 13, 1977 
Page 1. 
Page 2. 
Page 3. 
conflict of Interest, 
Use of Sessional Faculty 
Members at D.C. 
Use of Sessional Faculty 
Members - cont'd 
On the Outside •• . Car For 
Notice Board -
New Library Material, 
Film Requests 
0 
a 
w 
G 
L 
A 
s 
TilE MAD IIATTE R 
A Douglas College Newsletter· 
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and fall semesters, bi-monthly in 
the S\.I'Tltmer semester 
' by 
Douglas Collego Technical 
and Vocational Institute 
P.O. Box 2503, New Westminster,B.C. 
EJitor: Judie Steeves, Surrey campus 
Telephone: 588-4411, lac. 283 
CONFLICT OF INTEREST 
DEFINITION 
A College employee has a role as an 
employee and as a private citizen. A 
conflict of interest occurs when it is 
perceived by the College that information 
or influence attached to one role could 
be used for the benefit of the employee 
in his/her role. 
POLICY 
At Douglas College, any conflict of 
interest will be resolved in favour of 
the College. 
GUIDELINES 
1. Any employee of Douglas College 
(faculty or staff) may only have one 
relationship with the College, which 
is that of employer/employee. Employees 
may not do business (i.e. establish 
another relationship) with the College 
directly or indirectly through companies 
in which they or their immediate 
families have a significant interest 
(10% or greater) except by response to 
a public tender. This does not prevent 
employees from enrolling in College 
courses. 
2. Since administrators have the power 
to create or influence employment 
opportunities within the College, they 
may not occupy vacancies they have 
created. This includes teaching credit 
or non-credit overloads for compensation 
unless already teaching a minimum of 
three credits. 
3. When an employee chooses to engage in ". 
educational activities or ventures 
which parallel the College's, it is his 
or her responsibility, not the College's, 
to make explicitly clear that his or her 
activities do not in any way imply an 
endorsement by Douglas College. Use of 
College facilities or resources for such 
activities must be charged to the employee 
and must be approved by the Division 
Director and the Director of C.E. 
Programmes. 
4. Employees may not offer or market 
College credit or non-credit, 
funded or non-funded courses on 
their own behalf. 
s. 
6. 
Employees may not employ other 
employees of the College in any 
educational enterprise. 
Employees may not purvey goods 
or services to students, nor may 
they act within the College as 
agents for any business or 
enterprise. 
APPROVED BY COLLEGE COUNCIL -
- .. - ~~ __ 5, __ 1_9}!_ ____ _ 
USE OF SESSIONAL FACULTY MEMBERS 
AT DOUGLAS COLLEGE 
PHILOSOPHY 
1. The purpose of employing sessional 
faculty members at Douglas College 
is to complement the use of 
regular, full-time faculty members. 
The employment created by use of 
sessionals as a benefit to those 
individuals is incidental to the 
central purpose of Douglas College: 
the provision of educational 
opportunities. 
2. Use of sessional faculty members 
provides the following benefits to 
the institution: 
a. Flexibility to expand and, 
more importantly, to contract 
offerings from one semester 
to the next in any instructional 
field. 
b. The rapid filling of vacancies 
which arise unexpectedly due 
to the opening of extra sections, 
illness or departure of other 
faculty members, or to meet 
special needs. The advertising 
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USE OF SESSIONAL FACULTY MEMBERS 
AT DOUGLAS COLLEGE- continued •• 
and selection process for sessional 
faculty members is by design and 
agreement simpler and quicker to 
implement than the process for 
regular faculty members. 
c. Sessionals are used in order to 
employ specialists in areas where the 
services of a full-time specialist 
is not required. Sometimes this is 
even true of a whole subject field 
where the sub-specialties are so 
intense that it is not possible to 
readily find and hire an individual 
who embodies a range of skills in 
several areas at the levels required 
in each. 
d. Sessionals are employed to provide a 
basic level of service in the 
classroom without being required to 
serve on discipline, division or 
college-wide committees or to perform 
additional functions such as course 
or program development or liaison; 
the salaries for sessional faculty 
members in general reflect a demand 
for fewer types of services or for 
less extensive service than a regular 
faculty member. The instructional 
services performed by either class of 
faculty member are valued equally 
and the rationale is included in 
sect i on 5.4.2 of the Collective 
Agreement. The economic benefits to 
the college of employing sessional 
faculty members is thus based on use 
of required rather than desired extra 
services. 
e. Sessional faculty are often employed 
in fields where the needs are 
transient or cyclic and the employment · 
of a regular full-time faculty member 
cannot therefore be justified. 
f. Sessional faculty members are often 
employed when the needs for their 
services are experimental for pilot 
or demonstration courses, projects 
or programs. 
3. Sessional faculty as a class of 
employees have all of the 
qualities attributed to regular 
faculty with the single exception 
of the amount of available time 
to devote to tasks not directly 
related to the courses they teach 
or the duties they perform. 
POLICY 
The college is concerned with 
establishing and maintaining a balance 
in each discipline and division of the 
college between sessional and regular 
faculty. The balance is not a fixed 
ratio, but rather a consideration of 
the number of course sections taught 
by sessionals compared to the number 
taught by regular faculty members; 
the number of persons employed as 
sessional faculty members compared 
to the number employed as regular 
faculty members; the absolute size of 
the core of regular faculty members 
in that discipline, division, program 
or field; the level of development 
of new courses or programs in the 
discipline or program field;. the 
administrative assistance available 
in the division; and the diversity 
and extent of offerings within the 
discipline, program field or division. 
APPROVED BY COLLEGE COUNCIL -
MAY 5, 1977 
* * * * * 
BURNABY ART GALLERY 
SUNDAY, JUNE 12, AT 2:30 
F R E E 
ELEANOR COLLINS IN CQNC~l. _ 
CAR FOR SALE 
1973 M.G. Midget' Good Condition 
Asking $2500. 
Please P~one 525-5270 after 6:00 P.M. 
? 
u\fotice CBoattd \· 
THE FOLLOWING NEW MATERIALS HAVE BEEN 
RECEIVED IN THE LIBRARY 
Alcoholism & Drug Abuse (cassette) 
' The Asbestos Strike (slides) 
Behavioral Management of Anxiety 
(multi -media) 
Behavioral Treatment of Insomnia 
(multi-media) 
The Blanketstiffs (slides) 
B.C. Mining Frontier 1'880-1920 (slides 
Browning, Robert (cassette) 
Canada & China (cassette) 
Canada's Foreign Relations 1867-1919 
(cassette) 
Canada's Foreign Relations 1919-1945 
(cassette) 
Canada's Foreign Relations 1945 to 
present (cassette) 
. Children in Crisis (filmstrip/record) 
Chinese Nutri tion & Herbs (cassette) 
Controlled Fasting as Treatment For 
Chronic Schizophrenia (cassette) 
Coping with Stress (cassette) 
Current Advances in Nutritional 
Research (cassette) 
·, 
Diplomacy & Foreign Policy (cassette) 
Elements in Schizophrenia (cassette) 
Evolution: Abiogenesis Vs~ Biogenesis 
(cassette) 
Evolution & Extinction (cassette) 
Evolution - Theories Past & Present 
(cassette) 
Foundations of Criminal Justice 
(cassette) 
Foundation - Azimov (cassette) 
French Speaking Settlers on the 
Prairies 1870 - 1920 (slides) 
Fundamental Elements - Fire Protectio 
(slides) 
Future of Psychiatry (cassette) 
How to Listen More Effectively Pt 1&2 
(filmstrip} 
Keeping B.C. White: 
I 
Anti-Orientalipm 
(slides) 
Loss & Grief (filmstrip/record) 
Management By Objectives (cassette) 
Mixed Scanning Relaxation Training 
Programme (cassette) 
Multimedia Centre 
Non-Verbal Sexual Communication 
(cassette) 
.. 
Ranching Frontier In the Canadian West 
(slides) 
Rape Investigation (slides/cassettes) 
Relaxation Procedures ~or Warmth 
(cassette) 
Relaxation Training-Programme 
Residential Architecture 
(slide/cassette) 
Russia for Canadians (cassette) 
Salmon Cannery Workers At Steveston 
(slides) 
So You Want To Live To 
Spanish Cooking, Foods & Wines 
(filmstrip/cassette) , 
Structural Elements - Fire 
(slides) 
Subliminal Advertising (Cassette) 
Tale of Two Cities (casse~te) 
Theory of Aging (cassette) 
Treatment of Japanese Canadians 
During World War II (slides) 
2001 Space Odyssey (cassette) 
Upper Canadian Furniture (slides) 
Urban Development in Central Canada 
To 1850 (slides) 
Winning Ways for Working Women 
(cassette) 
The~Film Booking staff at th~ Ne~ 
Westminster Library are no~ready 
to receive your film requests for 
the Fall Semester. The earlier 
the l:j.sts are ~bmitted, the 
better service we will be able 
to offer. 
